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MACHAKOS UNIVERSITY  
 University Examinations for 2021/2022 Academic Year 

SCHOOL OF EDUCATION 

DEPARTMENT OF EDUCATIONAL MANAGEMENTAND CURRICULUM STUDIES 

…………….. YEAR SECOND SEMESTER EXAMINATION FOR 

MASTERS DEGREE IN EDUCATION PLANNING 

EMP 809: TEACHER EDUCATION 

DATE:                             TIME:  

INSTRUCTIONS:  ANSWER   QUESTIONS ONE AND ANY OTHER THREE 

 

QUESTION ONE 

a)  Explain the meaning of the term teaching practice as applied in Teacher Education 

          (1 mark) 

b)  Explain any FOUR objectives of teaching practice as a component of Teacher Education 

                        (6 marks) 

c) Citing relevant examples from a school set up, explain any FOUR administrative challenges a 

newly employed teachers may encounter after reporting to the working station.       (8 marks)  

 

QUESTION TWO 

a) Explain the meaning of the term cooperative learning as applied in Teacher Education 

        (1 mark) 

b) Using relevant examples describe any FIVE elements of cooperative learning according to 

Johnson and Johnson (1999)                    (5 marks) 

c)  Citing relevant examples, explain SIX situations where you can apply the lecture method of 

teaching.                                   (9 marks) 

 

QUESTION THREE 

a) “Auditing is an essential tool in school financial management”. Justify the validity of this 

statement  

    (6 marks) 

b) Using suitable examples, explain any SIX steps of the school auditing process          (9 marks) 

 

QUESTION FOUR 

a) Using suitable examples, explain how technology has positively impacted the delivery of 

content in teaching education                          (10 marks)  
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b) Evaluate the impact of the HIV/AIDS pandemic in the teaching profession                (5 marks)  

 

QUESTION FIVE 

a) Explain the meaning of the term staff development as applied in Teacher Education 

          (1 mark) 

b) Using relevant examples explain any FOUR principles of effective staff development 

practices.                                    (6 marks) 

c)  Citing relevant examples, explain FOUR factors that should be put into consideration when 

selecting a teacher to participate in a capacity development exercise.                (6 marks) 

 


